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1.1 Preamble 

PART ONE 

Vidya Prabodhini College is dedicated to fostering a community where 
students, teachers, and staff can work together in a safe and inclusive 
environment, free from any form of gender violence, harassment, 
exploitation, intimidation, and diserimination. We firmly believe in the right 
to freedom of expression and association, while also advocating for gender 
equality and condemning all forms of gender discrimination and violence. To 
achieve this, it is essential for every member of the college to embrace a zero 
tolerance stance towards discrimination and reject gender stereotypes. The 
knowledge, perspectives, actions, and sensitivity of both staff and students 
must be utilized to create and maintain a gender just environment in all aspects 
of college life, including learning, teaching, research, administration, and 
management. This policy, known as the Vidya Prabodhini College Policy for 
Gender Equity and Sensitivity, will govern all college operations and ensure 

equal opportunities for women. 

Policy for Gender Equity and Sensitivity 

The college will place significant emphasis on promoting gender equality, 
sensitivity, equal opportunity, and diversity. Everyone within the college 
community shares the responsibility of not only upholding and realizing the 
objectives of this policy but also adhering to the principles of respect, 
tolerance, and consideration in both words and actions. 

1.2 College's Vision for Gender Equality 

1.3 Guiding Principles 

Vidya Prabodhini College firmly believes in providing equal opportunities for 
everyone on campus, ensuring that no gender-based discrimination takes 

place when offering opportunities. 

Gender equality is not just a national commitment but an international one, as 

it is recognized as a crucial Sustainable Development Goal. Gender 

inequality, violence, and discrimination are universally condemned as 
violations of human rights, infringing upon common dignity, and encroaching 
on life and liberty, as outlined in the Constitution of India and fundamental 
rights. India's support for gender equity, sensitivity, and equal opportunity is 
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reflected in various provisions of the Constitution, including Articles 14, 15, 
19(1)g), and 21. Furthermore, India's ratification of international agreements like the International Covenant on Economic, Social and Cultural Rights in 
1979 and the Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW) in 1993, as well as its commitment to the resolutions of the Fourth World Conference on Women in Beijing in 1995, further demonstrate the country's dedication to gender equity. This policy will be guided by the principles outlined in these agreements and commitments. 

International Instruments: 
1. Universal Declaration of Human Rights, 1948 
2. International Covenant on Economic, Social and Cultural Rights 

(ICESCR), 1966 
3. Convention on the Elimination ofAIl Forms of Discrimination against 

Women, 1979 

Policy for Gender Equity and Sensitivity 

4. Convention on Rights of Persons with Disabilities, 2006 

Indian Legislation: 
1. The Sexual Harassment of Women at Workplace (PREVENTION, 

PROHIBITION and REDRESSAL) Act, 2013 
2. The Criminal Law (Amendment) Act, 2013 
3. Protection of Women from Domestic Violence Act, 2005 
4. The Indecent Representation of Women (Prohibition) Act, 1986 

5. The Immoral Traffic (Prevention) Act, 1956 
6. The Indian Penal Code, 1 860 

7. The Indian Evidence Act, 1 872 

Others: 

1. UGC Saksham Measures for Ensuring the Safety of Women and 
Programmes for Gender Sen_itization on Campus. 

Page 4 of 13 



1.3 Objectives of the Policy 

Policy for Gender Equity and Sensitivity 

a) To uphold the national commitment to achieving gender equality. 

b) To proactively prevent any violations of national legislation that 
prohibits gender injustices, and to address any infringements of gender 

based rights, while also promoting the empowerment of women. 

c) To cultivate an environment that is sensitive to gender ditferences, 

respecting the diverse experiences of gender and acknowledging the 

intersectionality with other marginalized identities. 

d) To guarantee equal opportunities for all women, placing emphasis on 

the elimination of discrimination. 

e) To establish effective measures for preventing and addressing gender 

based violence and discrimination, including sexual harassment, within 

the Goa University. 

f) To ensure strict adherence to the implementation of this policy in both 

its exact wording and its intended spirit. 

1.6 Anticipated Outcomes of the Policy: 

The Gender Equity Policy on campus is expected to produce the following 

results: 

a) Education of both female and male students to equip them for a 

fulfilling, responsible, and productive life, encompassing work both 
inside and outside the home. 

b) Delivery of a curriculum that caters to the educational needs and rights 

of female students, as well as male students, taking into account its 

content, language, and methodology 

c) Recognition and respect for positive cultural values and individual 
differences. 
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Policy for Gender Equity and Sensitivity 

d) Adoption of a curriculum that challenges unfair cultural practices and 
acknowledges the contributions of women to society, along with the 
contributions of diverse groups of men. 

e) Promotion of the development of positive attitudes and behaviours in 
male and female students that foster social responsibility, empathy, and 
equal, nonviolent relationships. 

f) Provision of a stimulating learning environment that is socially and 
culturally supportive, ensuring the comfort of both female and male 
students. 

g) Preparation of female and male students to assert their rights to personal 
respect and safety, creating a secure environment free from all forms of 
harassment and violence. 

h) Allocation of financial and human resources to guarantee the full and 
equal realization of the capacities of both male and female students. 

i) Recognition of the need for effective changes and long-lasting 
improvements on campus, inspiring a high level of awareness, 
understanding, and acceptance of the educational needs of female 
students among students, parents, teachers, management, and all 
stakeholders. 
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2.1 Definitions 

Gender: While the term Gender in a broader context refers to social 
constructions of attributes, relationships and opportunities associated with 
being male and female, for the purpose of this policy the term gender rerers 

Employee means any person who is a current employee of the institution, and 
includes permanent, fulltime, part-time, and contracted staff. 

Student means any person registered at college currently for academic 
purposes. 

Resources include physical resources as well as resources in terms of 
guidance, online resources, academic resources. 

PART TWO 

Facilities means all infrastructural facilities and educational facilities 

provided by the college. 
Equity means fair and equal treatment for all based on their needs. To ensure 
equity, treatment that is different but which is considered equivalent in terms 

of rights, benefits, obligations and opportunities might be required. 

2.2 Jurisdiction 

Unconscious Bias means a bias one may have towards an individual without 
conscious awareness of the impact of one's attitudes or behaviour. 

Policy for Gender Equity and Sensitivity 

This policy covers any act of injustice, violence, disclination and insensitivity 
to any employee or student in college. 

1. Recruitment 

This policy will guide the college in all its activities and functions including: 

2. Promotions and Leadership 
3. Staff Development Opportunities 
4. Formation of Committees 

5. Leave 
6. Admission Process and Enrolment 
7. Curriculum 
8. Evaluation 
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9. Teacher-Student Relationship 
10.Events and Programmes 
11.Research and Teaching 
12.Facilities and Resources 

13.Training 
14.Participation 

Not limited to the above. 

2.3 Implementing Guidelines 

The college will establish committees on a regular basis to execute the aims 
of this policy. These committees will be formed in accordance with various 
acts, such as the Internal Complaints Committees under the Sexual 
Harassment of Women at Workplace (PREVENTION, PROHIBITION, and 
REDRESSAL) Act of 2013. Important points outlined in this policy include: 

Policy for Gender Equity and Sensitivity 

1. Prohibition of gender stereotyping: It is strictly forbidden to categorize 
individuals based on their gender. 

2. Elimination of bias and discrimination: All forms of bias and 
discrimination, including unconscious bias against women, will not be 
tolerated. 

3. Gender sensitivity in recruitment and promotions: Gender sensitivity 
will be practiced in all processes of recruitment, promotions, and 

opportunities for leadership. This is to uphold the policy of ensuring 
equal representation of both men and women. 

4. Fair treatment in professional development opportunities: Gender 
based discrimination will not play a role in the selection of staff for 

professional development opportunities and training. 
5. Enhancing women's participation: Special attention will be given to 

enhancing the participation and representation of women in all areas as 
well as any other field or discipline where women are underrepresented. 

6. It is essential to include representation from women in the formation of 
any Committee. 

7. In accordance with National policies, special leave will be provided for 
Women. 

8. Gender shall not be a factor in denying admission to any student. 
9. Gender sensitivity will be integrated into curriculum development, and 

a thorough analysis from a gender perspective will be included in all 
disciplines, as relevant. 

,P 
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10.When assessing students, there will be a policy of equitable treatment 
for both male and female students. 

Policy for Gender Equity and Sensitivity 

11.When organizing any event or programme, including meetings and 
conferences, a gender-sensitive approach will be adopted, ensuring that 
Women staff and students are treated with due respect and given 

appropriate representation. 
12.In accordance with the guidelines set forth in the OM No.4-2/2014 

WW dated 3 June 2015 by the Ministry of Women & Child 

Development, Government of India, the Gender Champions (GC) 

Programme will be implemented. 
13.It is mandatory for all staff members and students to participate in 

training programs focused on gender awareness and sensitivity. 

14.The promotion of research centered around gender will be encouraged 

across all academic disciplines. 
15.Teaching and learning processes across various disciplines will 

incorporate gender-sensitive approaches. 
16.The college will provide dedicated infrastructure facilities for women 

on campus. The construction or renovation of infrastructure and other 

resources will specifically address the needs of women. 

17.The College will adhere to UGC's 'Saksham' Measures, which aim to 

on campus. Additionally, gender 
ensure the safety of women 

sensitization programs will be implemented. 

18.Proactive measures will be taken to facilitate and encourage the active 

participation of women students and employees in college activities. 

19.International Women's Day (March 8) will be commemorated by the 

college. 
20.In addition to the awareness and sensitization programs organized by 

the ICC and activities of the Gender Champions Program, every 

departmnent of the College will organize a minimum of one annual 

focused on gender awareness and sensitization. 
program 

Teacher - Student Relationship 

1. Teacher-student romantic or sexual relationships will be seen as an 

abuse of power by the teacher against the student, even if a complaint 

is not lodged by that or any other student. This issue adversely affects 

academic and professional ethics. 

2. Particularly when the teacher concerned is a supervisor, mentor, 

educator, adviser and evaluator of that student it cannot be viewed as 
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Policy for Gender Equity and Sensitivity 

'voluntary consent' by the student because of the inherent unequal 
nature of the relationship. 

3. A student who has broken off a relationship is also vulnerable of being graded with low marks. 
4. The student might fear victimization and therefore not be in a position to opt out of the relationship with the teacher. The student might feel vulnerable and fear biased evaluation. 
5. There is also the possibility that the student has felt pressurized all along to "consent" to the relationship for fear of being victimized. 6. Even if academic evaluations are kept completely independernt of personal involvements, it is likely that there will be an appearance of bias in the eyes of other students and staff. The other students in the class might suspect favoritism including in evaluation and grading. Faculty members/teachers have a responsibility to avoid any apparent or actual conflict between their professional responsibilities and personal relationships with students. 
7. The following are instituted to protect the rights of women students, to prevent sexual abuse or any unfair advantage or disadvantage resulting from personal relationships and to preserve the integrity and objectivity of the educational process: 

a) Sexual relationships between teachers and students represent a serious conflict of interest and abuse of trust. There is 
considerable trust vested in a faculty member, who, in turn, bears authority and accountability and therefore this trust should not be abused. There is inherent unequal power by virtue of the teacher's role and title, which heightens the vulnerability of students and the potential for coercion in such relationships. b) It is the duty of the teacher to maintain the boundaries between intellectual development and personal life. 

c) In the interest of upholding the goals and ideals of the learning process, a teacher who is in a romantic/sexual relationship with 
a student should be removed from supervision and evaluation, as 
the possibility of favoritism in assessment is possible. 

d) Most students would be apprehensive about lodging a formal 
written complaint particularly when they are aware that there is 
no clear policy mandate against a teacher student romantic/ 
sexual liaison. This policy should therefore supplement the 
existing policy on Sexual Harassment and allow for inquiries to 
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Policy for Gender Equity and Sensitivity 

be conducted by institutional heads into reports that are brought to their notice even in the absence of written complaints. If such 
reports appear to be accurate, disciplinary action and remedial 
measures against the teacher or supervisor involved should be 
taken. 

2.5 Internal Complain Committee : Review and Evaluation 

1. An Internal Complain Committee will be established at colleges to 
oversee the implementation of the Gender Equality Policy and address 
any grievances. 

2. The Committee will consist of both male and female employees and 
students, ensuring equal representation. 

3. The Committee will diligently record gender-disaggregated data 
pertaining to all aspects of the colleges' operations. 

4. The Committee will annually report its findings to the institution's 
head. In the event of no grievances received during a particular year, 
the ICC will still submit a report detailing the proactive measures taken 
to implement the Policy. 

5. Any grievances reported to the Committee will promptly be conveyed 
to the Institution's Head and referred to the appropriate body for redress 
within a month's time. 

2.6 Amendments To the Policy 

1. No changes can be implemented to this policy without engaging in prior 
consultation with all relevant parties, namely female students and 

female employees. 
2. Any proposed adjustments to the policy should be disseminated, 

allowing the stakeholders a minimum of one month to provide their 
valuable input and response. 
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3.1 Additional Measures 

PART THREE 

This policy considers other relevant College Programmes, Policies, related 
documents and initiatives, including: 

Policy for Gender Equity and Sensitivity 

1. College Policy (Preventive and Remedial) on Sexual Harassment of 
Women at the Workplace (Currently being modified) and the Internal 
Complaints Committee set up under the POSH Act 2013. 

2. UGC Saksham Measures for Ensuring the Safety of Women and 
Programmes for Gender Sensitization on Campuses 

3. Gender Champions Programme. 
5. Women's Cell 
4. Equal Opportunity Cell and SC/ST Cell. 

6. College Guidelines for Academic Ethics 
7. Grievance Redressal Committee 
8. Anti-Ragging Committee 
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5.1 Ensuring Responsibility and Openness 

PART FOUR 

1. In accordance with this policy, it is obligatory for colleges to establish 
Internal Complain Committee. 

Policy for Gender Equity and Sensitivity 

2. The annual reports of the Internal Complain Committees must be made 
visible on the website. 

two meetings per year. 
3. The Internal Complain Committees are required to hold a minimum of 

phosas 
IQAC Coordinator 

4. The names and contact information of all Internal Complain Committee 
members shall be prominently displayed on the College website as well 
as in noticeable locations on the campus. 

Vidya Pratbodhini Coliege of Commerce, 
Education Computer & Management 

Vidyanagar, Parvari -Goa. 

PRINCIPAL 
Vidya Prabodhini College of Commerce, 

Education Computer & Management 
Vidyanagar, Parvari - Goa. 
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1. 

2. 

Ref. VPCCECM/CCI2022-23/728 

3 

Vidya Prabodhini College of Commerce, 
Education, Computer and Management 

(Recognized by Govt. of Goa, Affiliated to Goa University and Approved by NCTE) 
Vidyanagar, Alto-Parvari, Bardez-Goa (India) 403521 

The Committee comprising of the following Members is constituted as per the 
University Grants Commission (Prevention, Prohibition and Redressal of Sexual 
Harassment of Women Employees and Students in Higher Educational Institutions) 
Regulations, 2015. 

6. 

(Recognized by U.G.C. under Section 2() and 12 (B) of the UGS Act 1956) 
Accredited by NAAC with B+ Grade ona Seven Point Scale Under New Framework (1" Cycle) 

To, 

Dr. Ramita Gurav 

Associate Professor, 

Name of the Committee: POSH - INTERNAL COMMITTEE 

PRABODHAN EDUCATION SOCIETY'S 

St. Xavier's College of Arts, 

Dr. Manisha Kulkarni 

4. Ms. Dhanashri Balo 

Science & Commerce, Mapusa - Goa. 

Dr. Sonali Shankwalker 

5. Mr. Rajaram Sandye 
Mr. Siddesh Naik 

OFFICE ORDER 

7. Ms. Shrishti Tamankar 
8. Ms. Akhila Dessai 

9. Ms. Sudeepa Chodankar (General Secretary) 
10. Ms. Sanjana Naik (Class Representative) 
11. Ms. Nisha Narvekar (Lady Representative) 

"o.: 2410500/2413600, Fax: 2410500 

w.vidyaprabodhinicollege.edu.in 

.Eriu 
,omnercç. 

All the Faculty Members and Office Staff. 

Date: 17th January, 2023 

C.C to 1. Vice - Principal 2. Head Clerk 

Chairperson 

Member Secretary 
Member 
Member 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

(Dr. Bhushan V. Bhave) 

Principal 

3. Accountant 

Email: vidyaprabodhinigoa@gmail.com 
info@vidyaprabodhinicollege.edu.in 



Submission Date 

Course Name 

Committee Name 

Nature of the Activity 

Name of the Activity 
Activitv ln-Charge 
Activity Venue 

Event Date 

Resource Person Details 
Name 

Organization 

Report 

ACTIVITY REPORT 

25-05-2022 

B.A.B.Ed and B.Com 

Internal Complaints Committee 
Review 
Meeting of Internal Complaints Commitee 
Dr. MANISHA V. KULKARNI 

VIDYA PRABODHINI COLLEGE OF COMMERCE. 
EDUCATION, COMPUTER AND MANAGEMENT. 

PARVARI 

27/04/2022 

Smt.Kunda Chodankar and Ms.Sarita Parker 

Internal Complaints committee 

In pursuance to Supreme Court, the College has constituted an Internal Complaints Committee 

(1CC) for Gender Sensitization and Complaints against Sexual Harassment. The committee 
shall address discriminatory behavior including Sexual Harassment that they observe or of 
which they become aware of. The committee will also advise remedial actions including 
punishment to the offender. Committee composition consists of representatives from facuBty. 
staff. students and external NGO representative. 

At Vidya Prabodhini College, we endeavor to provide a conducive and healthy work 
environment where the relationship amongst the staff as well as with the students are cordial 

and supporting in all aspects, so that each individual shall have an enriching experience. The 
objective of this meeting is to ensure our staff members and students is determined to provide 
them excellent, comfortable, safe and healthy work environment, so that they can come out 
with their best in all facets. 

Sensitization programmes / workshops would be organized. meetings would be convened for 
all staff members as well as special meetings to be conducted with only the women emplovees 

by the JCC on a regular basis in order to do the following: 

a) To sensitize employees about their right to have safe and healthy wOrk environment 
b) To spread awareness about same either by way of publication., advertisement or by 

convening meetings. 



Agenda for the meeting is as under: 

A meeting of the Internal Complaint Committee members will be held on Wednesday i.e. 27th 
April 2022 at 3.00 p.m.in F.Y B.Com, �A" classroom. AIl the Committee members are kindly 
requested to attend the same. You are also requested to maintain social distancing during the 
meeting and wear facial masks. 

3) A.0.B 

1) Conduct of activities for Students (Webinar / Workshop / Seminar/ Invited Lectures etc.). 
2) MoU with other organizations. 

Date: 19 o+|2022 

2 

3 

4 

5 

6 

Sr. No 

Dr. Anil T. Thosare 

NOTICE 

(2021-22) 

Dr. Manisha V. Kulkarni 
Convener 

Members 

Dr. Ujvala M. Hanjunkar 

Dr. Sonali K. Shankhwalker 

General Secretary (Students' Council) 
Ms. Suvidya Sadanand Naik 

Ladies Representative (Students' Council) 
Ms. Pranaya Prasad Dhabolkar 

Class Representative (Students' Council) 
Ms. Snesha Santosh Borkar 

Dr. Bhushan V.Bhave 
Principal 

Signature 



(Recognized by U.G.C. under Section 2() and 12 (B) of the UGC Act 1956) 
Accredited by NAAC with B+ Grade on a Seven Point Scale Under New Framework ( 1" Cycle) 

(The College is figured in the top 145 Best Commerce Colleges in India by the India Today Ranking 2019) 

Panaji, Goa 

Ref: VPCCECM/DMI2019-20/498 

The District Magistrate of North, 
North Goa District, 

Dear Sir, 

Thanking you, 

Vidya Prabodhini College of Commerce, 
Education, Computer and Management 

(Recognized by Govt. of Goa, Affiliated to Goa University and Approved by NCTE) 
Vidyanagar, Alto-Parvari, Bardez-Goa (India) 403521 

Yours faithfully, 

PRABODHAN EDUCATION SOCIETY'S 

Sub: Sexual Harassment of Women at Workplace report 
(Prevention, Prohibition and Redressal) Act, 2013 

Ref. No. ADMIN/REDRESSALISH/01/2018/Vol-Il/1287 Dated 17/06/2019 

(Dr. M. R. Patil) 
PRINCIPAL 

Copy to 

The Director, 

With reference to the above, there are no cases of Sexual Harassment of 
Women at Workplace for the academic year 2018- 19. 

Directorate of Higher Education 
Parvari - Goa 

Date: 06th November, 2019 

No.: 2410500/241 3600, Fax: 2410500 
w. vidyaprabodhinicollege edu. in 

Office of of Coliector (N) 
Received 

Date.6.utltg Sigaature 

Email: vidyaprabodhinigoa@gmail.con1 
info@vidyaprabodhinicollege edu. i 



Accredited by NAAC with B+ Grade on a Seven Point Scale Under New Framework (1 Cycle) 

(The College is figured in the top 145 Best Commerce Colleges in India by the India Today Ranking 2019) 

Panaji, Goa 

Ref: VPCCECM/DMI2019-20/35 7 

The District Magistrate of North, 
North Goa District., 

Dear Sir, 

PRABODHAN EDUCATION SOCIETY'S 

Vidya Prabodhini College of Commerce, 
Education, Computer and Managenment 

Thanking you, 

Vidyanagar, Alto-Parvari, Bardez-Goa (India) 403521 

Reoiecv{o ttndert, H 2if) and i(B) f the DGC Act 195b) 

Sub: Sexual Harassment of Women at Workplace report 

(Prevention, Prohibition and RedressalI) Act, 2013 

Ref. No. ADMIN/REDRESSAL/SH/01/2018/Vol-l/1287 Dated 17/06/2019 

Yours faithfully, 

(Dr. M. R. Patil) 
PRINCIPAL 

With reference to the above, there are no cases of Sexual Harassment of 

Women at Workplace for the academic year 2019 -20. 

Copy to: 

Date: 05th June, 2020 

The Director. 
Directorate of Hgher Education 
Parvari - Goa 

h. No.: 24)0500.2413600, IFax 24|0500 

ww.vidyaprabodhinicollegc.cdu.in 

Email: vidyaprabodhinigoa« gnat coni 
infovidyaprabodhinicollegecdu.n 



Aeciie uy NAAC witl. B+ Grade on a Seven Pont Scale LUnder New Framework(1 ie 

(7he Coleg::s tigured n he lon 145 Best Commerce Colleues in ndia by the India Today Ranknc01e) 

Ref. VPCCECM/DM:2019-20/ g57 

Tie District Magistrate of North, 
Noth Goa District. 

1i0 abodhiiCoflese ofComRErCe, 

rduaien, Coiputer and Management 

Thanking you. 

rours fa iniuily 

\idy anagar. i0-Parvari, Barde-(i0a (ndia) 403521 

Ref. No, 
ADMN/REDRESSAL/SH/01/2018/Vol-!/1287 Dated 17/0G/2019 

With reierence io the above. there are no cases of Sexual iHarassment of 

1Vomen at Wiorkplace for the academiC vear 2C19 - 20 

Copy to 

(Dr.M. X Patil) 
PRINCIPAL 

/The Directot 

Sub: Sexuai Harassnieni of Women at Workplace repori 

(Prevertiot:, Pronibiticn and Redressa!) Act, 2013 

Parvar G0a 

Date 05"" June. 2020 

"'poa 

Directorate of Higher Educalion 



Dear Sir, 

Ref: VPCCECM/DM/2021 -22/59| 

(Recognized by U.G.C. under Section 2(0 and 12 (B) of the UGS Act 1956) 
Accredited by NAAC with B+ Grade on a Seven Point Scale Under New Framework (1 ycle) 

The District Magistrate of North, 
North Goa District, 
Panaji, Goa 

Vidya Prabodhini College of Commerce, 
Education, Computer and Management 

(Recognized by Govt. of Goa, Affiliated to Goa University and Approved by NCTE) 

Vidyanagar, Alto-Parvari, Bardez-Goa (India) 403521 

Thanking you, 

PRABODHAN EDUCATION SOCIETY'S 

Yours faithfully, 

Copy to: 

Sub: Sexual Harassment of Women at Workplace report 
(Prevention, Prohibition and Redressal) Act, 2013 

Ref. No. ADMIN/REDRESSAL/SH/01/2018/Vol-4/1287 Dated 17/06/2019 

(Dr. Bhushan V. Bhave) 
PRINCIPAL 

The Director, 

With reference to the above, there are no cases of Sexual Harassment of 
Women at Workplace for the academic year 2021 - 22. 

Directorate of Higher Education 
Parvari -Goa 

Resc. :Creaed 

).No.: 2410500/2413600, Fax: 2410500 

ww.vidyaprabodhinicollege.edu.in 

Date. 

Date: 07th December, 2021 

rce, 

*7ture 

cali 

*eceived by__: 

Dated_ 

Directorate of Higher Educatior 

Porvom Barde-Goa 

Email: vidyaprabodhinigoa@gmail.com 
info@vidyaprabodhinicollege.edu.ir 



Dear Sir, 

Ref: VPCCECM/DMI2021 -22/l294 

Vidya Prabodhini College of Commerce, 
Education, Computer and Management 

(Recognized by Govt. of Goa, Affliated to Goa University and Approved by NCTE) 

(Recognized by U.G.C. under Section 2() and 12 (B) of the UGS Act 1956) 
Accredited by NAAC ith B+ Grade on a Seven Point Scale Under New Framework (1" Cycle) 

The District Magistrate of North, 
North Goa District, 
Panaji, Goa 

Thanking you, 

PRABODHAN EDUCATION SOCIETY'S 

Yours faithfully, 

Copy to: 

Vidyanagar, Alto-Parvari, Bardez-Goa (India) 403521 

The Director, 

(Dr. Bhushan V. Bhave) 
PRINCIPAL 

Sub: Sexual Harassment of Women at Workplace report 
(Prevention, Prohibition and Redressal) Act, 2013 

Ref. No. ADMIN/REDRESSALISHIO1/2018/Vol-I/1 287 Dated 1//06/2019 

With reference to the above, there are no cases of Sexual Harassment af 
Women at Workplace for the academic year 2021- 22. 

Directorate of Higher Education 
Parvari - Goa 

h.No.: 2410500/2413600, Fax: 2410500 

vww.vidyaprabodhinicollege.edu.in 

Cv&i ..cictor (N) 

Gce0ved. 

Date: 07th June, 2022 

8o Signature 

Date... 

Heceiveu by D&S 22 
Dated 

Directorate of Higher Education 

Porvorm, Bardez-Goa 

Email: vidyaprabodhinigoa@gmail.con 
info@vidyaprabodhinicollege. edu i 



Dear Sir, 

Vidya Prabodhini College of Commerce, 

Ref: VPCCECM/DMI2022-23/594 

Education, Computer and Management 
(Recognized by Govt. of Goa, Affiliated to Goa University and Approved by NCTE) 

(Recognized by U.G.C. under Section 2() and 12 (B) of the UGS Act 1956) 
Accredited by NAAC with B+ Grade on a Seven Point Scale Under New Framework (1"Cycie) 

The District Magistrate of North, 
North Goa District, 
Panaji, Goa 

Thanking you, 

Yours faithfully, 

Copy to: 

PRABODHAN EDUCATION SOCIETY'S 

Vidyanagar, Alto-Parvari, Bardez-Goa (India) 403521 

The Director, 

Sub: Sexual Harassment of Women at Workplace report (Prevention, 
Prohibition and Redressal) Act, 2013 

(Dr. Bhushan V. Bhave) 
PRINCIPAL 

Ref. No. ADMIN/REDRESSAL/SH/O1/2018/Vol-I|/1287 Dated 17I06/2019 

With reference to the above, there are no cases of Sexual Harassment of 
Women at Workplace for the academic year 2022 - 23. 

Directorate of Higher Education 
Parvari - Goa 

.No.: 2410500/2413600, Fax: 2410500 

ww.vidyaprabodhinicollege.edu.in 

heceiveo y 

OCsa af e Cosctor (N) 

Receiv 

Bated 

ate. 

Date: 09th December, 2022 

2)22022aturo 

Directorate of Higher Educat 
Perverim, Bardez-Goe 

Email: vidyaprabodhinigoa@gmail.com 
info@vidyaprabodhinicollege.edu. in 



Vidya Prabodhini College of Commerce, 

Education, Computer and Management 
Vidyanagar, Alto-Parvari, Goa (INDIA) 403521 

(Approved by Govt. of Goa, Affiliated to Goa University and Recognized by NCTE) 

(Recognized by U.G.C. under Section 2(0) and 12 (B) of the UGC Act 1956) 

Accredited by NAACwith B+ Gade on a Seven Point Scale Under New Framework (1" Cycle) 

Ref: VPCCECM/DM/2022-23/19 

The District Magistrate of North, 
North Goa District, 
Panaji, Goa 

Prabodhan Education Society's 

Dear Sir, 

Sub: Sexual Harassment of Women at Workplace report (Prevention, 
Prohibition and Redressal) Act, 2013 

Ref. No. ADMIN/REDRESSAL/SH/01/2018/Vol-I/1287 Dated 17/06/2019 

Thanking you, 

Yours faithfully, 

With reference to the above, there are no cases of Sexual Harassment of Women at 

Workplace for the academic year 2022- 23. 

(Dr. Bhushan V. Bhave) 
PRINCIPAL 

Copy to: 

Jthe Director, 
Directorate of Higher Education 
Parvari - Goa 

Recelved by. 

Dated. 

Date: 06h June, 2023 

(10) 

Directorate 

Hcher Educatton 

Porvou, Gau 7-Gua 

tcellence. Eve ryeheiy 
fered La 

rt 



















































































































































Vidya Prabodhini College of Commerce, 
Education, Computer and Management 

Kecognizarl by thovt ofsoa Afiltated to s0% )r.sily and Approved by NCTE 
Vidyanagar, Alto-Parvari, Bardez-Goa (India) 403521 

(Rerognized by UGC under Section 2() an 12B) of the UGC Act 1956; 
ACcredited by NAAC with B+ Grade on a Seven Point Scale Under New Framework (1" Cycle) 

Ref: VPCCECM/DHE/2018-19/457 

The Director, 
Directorate of iligher Education, 
Government of Goa, 
Parvari - Goa 

Dear Sir, 

I'RABODHAN EDUCATiON SOCIETY'S 

Sub: Anti Ragging Report for the month of October, 2018. 

Thanking you, 

With reference to above, there are no any cases of Ragging for the mnonth of 
October, 2018. 

Yours faithfully, 

Patil) 
PRINCIPAL abodhlni Co of 

Gommerce, Educalio 

Date: 31S October,2018 

eApIA 
Parvai 

Received 
Dated 
Directorate of Higher Education 

Porvorim, Bardez-Goa 

byl 



The Director, 

Rrcredited by NAAC with B+ Grade on a Seven Point Scale Under New Framework (1Cycte) 

Ref: VPCCECM/DHE/2018-19/680 

Government of Goa, 
Parvari - Goa 

Dear Sir, 

UreciOraio o: Higncr LducaUon, 

PR\BODHAN EDUCH0 0EIYS 

Vidya lPrabedhini College of CoRCreC, 
Education, Computer and Management 

Vidyanagar, Alto-Parvari, Bardez-(Goa (India) 403521 

Thanking you, 

Yours faithfully. 

Sub: Anti Ragging Report for the month of February, 2019. 

(D: 4. FR. Patil) 
PRINCIPAL 

With reference to above, there are no any cases of Ragging for the month of 
February, 2019. 

Date: 28h February, 2019 

Recoiveg by 

Dated rectorate oigher Education 

,'g2-Goa 



The Director, 

Vidya Prabodhini College of Commerce, 
Education, Computer and Managennent 

ACCTedited by NAAC with B Grade on a Seyen Point Scale Under New Franework ( 1" Cycle) 

Golege is figured in the top 145 Rest Comyerce Cofleges in Indie by the India Today Ranking 2019) 

Ref VPCCECM/DHE/2019-20/%3 3 

Dear Sir 

PRABODH\NE DUCAION SOCIEIS'S 

Directorate of Higher Education. 
Government of Goa 
Parvar -Goa 

Vidy anagar. Alto-Parvari. Bardez-Goa (India) 403521 

Thanking you 

Sub Anti Ragging Report for the month of August, 2019. 

Yours faithfully 

With reference t0 above, there are no any cases of Ragging for the month of 

August 2019 

(Dr, M. R. Patil) 
PRINCIPAL 

Date 30h Auqust. 2019 



The Director, 

ACcredited by NAAC with B+ Grade on a Seven Point Scale Under New Framework ( 1 Cycle) 

(The College is figured the top 145 Best Commerce Colleges in India by the India Today Ranking 2019) 

Ref: VPCCECM/DHE/2019-20/838 

Dear Sir, 

PRABODHAN EDUCATION SOCIETY'S 

Vidya Prabodhini College of Commerce, 
Education, Computer and Management 

Directorate of Higher Education, 
Government of Goa, 
Parvari - Goa 

Vidyanagar, Alto-Parvari, Bardez-Goa (India) 403521 

Thanking you, 

Yours faithfully, 

Sub: Anti Ragging Report for the month of February, 2020. 

(Dr. M.R. Patil) 
PRINCIPAL 

With reference to above, there are no any cases of Ragging for the month of 

February, 2020. 

Date: 3d March, 2020 

Receved by 
Dated Gl 3/NoNe 
Directorate of Higher Education 

Porvom, Bardez-Goa 



The Director, 

(Roo 
AcCredited by NAAC with B+ Grade on a Seven Point Scale Under New Framework (1" Cycle) 

(he College is figured in the top 145 Best Commerce Colleges in India by the India Today Ranking 2019) 

Ref: VPCCECM/DHE/2019-20/35 

Vidya Prabodhini College of Commerce, 
Education, Computer and Management 

Directorate of Higher Education, 
Government of Goa, 
Parvari - Goa 

Dear Sir, 

PRABODHAN EDUCATION SOCIETY'S 

Thanking you, 

Vidyanagar, Alto-Parvari, Bardez-Goa (India) 403521 

Yours faithfully, 

(DSukhaji G Naik) 
OFF. PRINCIPAL & 

fsil/ dnd AppiOv 

Sub: Anti Ragging Report for the month of August, 2020. 

G under Sccor 0 0 1/ t5 of the UGC I 

With reference to the above, there are no any cases of Ragging for the month 

of August, 2020. 

Educalio, 

Date: 31s! August, 2020 

CHAIRPERSON, ANTI RAGGING COMMITTEE 



The Director, 

(Recound 

(heigrized by UGC under Suctio: 2) and 12 (3) of the U;C Act 1956) 

ACGredited by NAAC with B+ Grade on a Seven Point Scale Under New Framework (1"Cycle) 

(ne College is figured in the top 145 Best Commerce Colleges in India by the India Today Ranking 2019) 

Ref: VPCCECM/DHE/2020-21/476 

Parvari - Goa 

Vidya Prabodhini College of Commerce, 
Education, Computer and Management 

Government of Goa, 

Dear Sir, 

Directorate of Higher Education, 

PRABODHAN EDUCATION SOCIETY'S 

Thank1ng you, 

Vidyanagar, Alto-Parvari, Bardez-Goa (India) 403521 

Yours faithfully, 

0a AffiliatO 

Sub: Anti Ragging Report for the month of December, 2020. 

(DrSukhaji GNaik) 
OFF. PRINCIPAL & 

With reference to the above, there are no any cases of Ragging for the month 
of December, 2020. 

31st December, 2020 

CHAIRPERSON, ANTI RAGGING COMMITTEE 

ftc evon by. 

Dated__ 

Porvom. 

ollello 

Directorate 

of 

Higher 

Educat1on 

Bardoz-Gra 



Vidya Prabodhini College of Commerce, 
Bducation, Computer and Management 

(Recognized by Govi. of Goa. Afiliated to Goa University and Approved by NCTE) 

(Recognizec ly U.G. C under Sectios 2() and 12 (8) of the UGC Act 1056) 
Accredited by NAAC With B+ Grade on a Seven Point Scale Under New Framework(1 Cycle) 

(The College is figured in the top 145 Best Commerce Colleges in India by the India Today Ranking 2019) 

The Director, 

Ref: VPCCECM/DHE/2020-21/ go? 

Dear Sir, 

'RABODIHAN CDUCATION SOCIETY'S 

Government of Goa, 
Parvari - Goa 

Directorate of Higher Education, 

Vidyanagar, Alto-Parvari, Bárdez-Goa (India) 403521 

Thanking you, 

Sub: Anti Ragging Report for the month of March, 2021. 

Yours faithfully, 

With reference to the above, there are no any cases of Ragging for the month 
of March, 2021. 

(Mr. Kuldeep A. Kamat) 
OFFTG. PRINCIPAL & 

CHAIRPERSON, ANTI RAGGING COMMITTEE 

31st March, 2021 

Received by 

DEed_ 
Drectorate gf1|ar . iion 

Porvm. Barcez Goa 

ol 



Vidya Prabodhini College of Commerce, 
Education, Computer and Management 

(Recognized by Govt. of Goa, Affllated to Goa Universty and Approved by NCTE) 
Vidyanagar, Alto-Parvari, Bardez-Goa (India) 403521 

(Recognized by U.G.C. under Section 2() and 12 (B) of the UGC Act 1956) 
ACCredited by NAAC with B+ Grade on a Seven Point Scale Under New Framework ( 1" Cycle) 

(The College is figured in the top 145 Best Commerce Colleges in India by the India Today Ranking 2019) 

Ref: VPCCECM/DHE/2020-21/ tog 2. 
The Director, 
Directorate of Higher Education, 
Government of Goa, 
Parvari - Goa 

Dear Sir, 

PRABODHAN EDUCATION SOCIETY'S 

Sub: Anti Ragging Report for the month of July, 2021 

Thanking you, 

Yours faithfully, 

With reference to the above, there are no any cases of Ragging for the month of 
July. 2021. 

(Dr. Bhushan V Bhave) 
PRINCIPAL 

34s! July, 2021 

(CHAIRPERSON, ANTI RAGGING COMMITTEE) 

Educatlon,, Comg 

12S 

Rucevea by 

Duectorate of igher Educatibr 
Povonm, Badez-Goa 



The Director, 

Dear Sir, 

Vidya Prabodhini College of Commerce, 

Education, Conmputer and Management 

Ref: VPCCECM/DHE/2021-22/78I 

(Recognized by U.G.C. under Section 2() and 12 (B) of the UGS Act 1956) 

Acoredited by NAAC with B+ Grade on a Seven Point Scale Under New Framework (1" ycie) 

Government of Goa, 
Parvari - Goa 

PRABODHAN EDUCATION SOCIETY'S 

(Kecognized by Govt. of Goa, Afliated to Goa University and Approved by NCTE) 

Directorate of Higher Education, 

Vidyanagar, Alto-Parvari, Bardez-Goa (India) 403521 

Thanking you, 

Yours faithfully, 

Sub: Anti Ragging Report for the month of January, 2022 

With reference to the above, there are no any cases of Ragging for the month of 
January, 2022. 

(Dr. Bhushan V. Bhave) 
PRINCIPAL 

Ahinl Cojta 
Comnerce, 

Poyanoga 4poqe: 
Pervei 

31st January, 2022 

(CHAIRPERSON, ANTI RAGGING COMMITTEE) 

esveg py 

|131 

Olo2)22 
"irsctorale of tghsr Educaton 



Vidya Prabedhini College of Commeree, 

Education, Computer and Management 

neCTeoted by NAAC with B+ Grade on a Seven Poinl Scale Under New Framework ( 1 Cycle) 

(he CoOlege is ligured n the lop 145 Besi Commerce Colleges in India by the India Today Ranking 2019) 

Ref: VPCCECM/DHE/2022-23/220 

The Director, 
Directorate of Higher Education, 
Government of Goa, 
Parvari - Goa 

Dear Sir, 

idy anagar, Alto-Parvari, Bardez-Goa (India) 403521 

Sub: Anti Ragging Report for the month of August, 2022 

Thanking you, 

With reference to the above, there are no any cases of Ragging for the month of 
August, 2022. 

Yours faithfully, 

(Dr. Bhushan V. Bhave) 
PRINCIPAL 

Commarce Educatic 

G 

29th August, 2022 

(CHAIRPERSON, ANTI RAGGING COMMITTEE) 

*(gCEIVe0 Dy 

-.24l82 'ated_ 

rectorate of Higher Education 
orvorm. Bardez-Goa 



The Director, 

(Recognized by U.G.C. under Section 2() and 12 (B) of the UGS Act 1956) 
AoCredited by NAAC with B+ Grade on a Seven Point Scale Under New Framework (1" Cycle) 

Ref: VPCCECM/DHE/2022-23/ho09 

Vidya Prabodhini College of Commerce, 
Education, Computer and Management 

(Recognized by Govt. of Goa, Afiated to Goa University and Approved by NCTE) 
Vidyanagar, Alto-Parvari, Bardez-Goa (India) 403521 

Dear Sir, 

Directorate of Higher Education, 
Government of Goa, 
Parvari - Goa 

PRABODHAN EDUCATION SOCIETY'S 

Thanking you, 

Sub: Anti Ragging Report for the month of March, 2023 

With reference to the above, there are no any cases of Ragging for the month of 
March, 2023. 

Yours faithfully, 

(Dr. Bhushan V. Bhave) 
PRINCIPAL 

(Chairperson, Anti Ragging Committee) 

St April, ? 2023 

-ctoratr 

o3lo4l23 
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INTERNAL QUALITY ASSURANCE CELL 

VIDYA PRABODHINI COLLEGE OF COMMERCE, 
EDUCATION, COMPUTER & MANAGEMENT 

VIDYA NAGAR, ALTO PORVORIM GOA - 403521 

GUIDANCE AND COUNSELLING 
POLICY 



From the Principal's Desk 

Dear Students and Faculty 

Welcome to the Guidance and Counselling Programme of the College 

The Ultimate focus of any educational endeavour is not simply the imbibing of 
academic learning but rather the all-round development of the students. Hence 
learning and understanding oneself is as important as learning about various 
school subjects. I firmly believe that every student has the potential to develop a 
deeper understanding of oneselfwhich covers a whole range of abilities, interests, 
beliefs, attitudes, values, anxieties, likes, dislikes, emotions etc with regard to 

his/her role in society at large. Education should thus aim at the development of 
various facets of the students like educational, social, moral, mental, emotional, 
vocational, personal etc, so that they are assisted in becoming more productive 
and useful citizens of the country. 

The world is changing rapidly and the life of the student too has undergone sea 
changes. Today's students are facing several challenges like academic stress, 
poor curricular performance, vocational, and career-related opportunities and 
many more. All these challenges create immense confusion, thus resulting the 
young minds to indulge in dropping out of educational pursuits, displaying of 
anger, violence, bulling, substance abuse, getting into sexual activities, crimes 
etc,As the entire student population is in the stage of adolescence they experience 
a lot of storms and stress besides many of them preferring to live in a world of 

fantasy. 
Keeping all the above in mind the need of having a sound guidance and 
Counselling policy is even more imperative wherein the services of a trained and 
professional counsellor is the need of the hour s0 as to assist the students to 
acquire the necessary skills and disposition needed for them to undergo a healthy 
transition into mature and responsible individuals and be grounded in a world of 
reality. 

colloge 

Vidya 



Although my teachers have the potential to be effective counsellors to the students 
we also have the services of a full time trained professional who executes her duty 
as a counsellor thereby helping the students to move towards self realisation. 

Hence the IQAC has a well established guidance and Counselling Cell in the 
College, comprising of a committee headed by a convenor and three members. On 
the basis of the feedback, IQAC plans for organising of seminars, talks, workshops 
etc. 

The counselling guidelines intend to elaborate and simplify the entire process and 
extend the necessary support and commitment to those in need of the same and the 
ollege counsellor is ever willing to share her time, knowledge, skill and expetise 
to guide the student community 

Best Wishes, 
Education, 
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IOAC Coordinator 
Vidya Prabodhini College of Commerce, 
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GUIDELINES FOR GUIDANCE AND COUNSELLING 

The most significant construct underlying the theory of personality is that each 
human being has an inherent biological tendency towards growth and 
development. 

INTRODUCTION 

Counselling is a process which enhances better personal and interpersonal 
understanding. It basically relates to various issues with regard to emotional, 
intellectual, social, vocational and several health related areas of development of 
an individual. It basically focuses on better understanding of self and the world 
around, having less distress and better adjustment through more effective 
functioning. 
The goal of guidance and counselling is to help individuals overcome their 
immediate problems and also to equip them to meet future ones. Counselling, to be 
meaningful has to be specific for each client since it involves his unique problems 
and expectations. The immediate goals of counselling refer to the problems for 
which the client is seeking solutions here and now. The counselee is helped to 
gain fuller self- understanding through self- exploration and to appreciate his/here 
strengths and weaknesses. 

The college counsellor understands the behavior, motivations, and feelings of the 
students seeking professional guidance. The committee members also organize 
various programmes, talks and workshops in order to equip the students to better 

handle their life and be fully functioning persons. 

Karl Rogers 

Keeping this in mind, the Internal Quality Assurance Cell (1QAC) has developed a 
well-established Guidance and Counselling Program in the college, comprising of 
a committee headed by a convenor and three members. Meetings are held with the 
members twice a year and various programmes are chalked out for the student 
community . The Guidance and Counselling Committee ensures that the college 
counsellor submits a final report of the counselling sessions and the 

workshops/talks held to the Principal of the college. On the basis of the feedback, 
IQAC plans to organise further seminars and talks that are appropriate and 
beneficial for the students. 

phosos 

IQAC Coodinator 
Vidya Prabodhini College of Commerce, 

Education Computer & Management 
Vidyanagar, Parvari -Goa. 

Etu Page 1 of 7 



Need for counseling at the College 
We are aware that adolescence is a period of storm and stress.Thus the counselor 
may receive several cases relating to stress management wherein the students are 
not being able to handle their emotional outbursts. The students can thus directly 
approach the counsellor as and when they have free lectures or depending on the 
urgency of their matter. 

Specially after the pandemic a lot of students have been feeling low and 
experiencing loss of self-confidence. Most of the cases may be closely related to 
loss of'self and situations where students feel worthless as they may not be in a 

position to relate to the person who they were before the pandemic, feeling out of 
place and introverted. They thus prefer isolating themselves due to high anxiety 
with regard to social situations. Parents/ family members are involved only if 
required. The sessions help support students in dealing with unhealthy 
competitiveness, bullying, social exclusion, family crisis, scholastic under 
achievement, abuse, peer pressure and racism as they go through the different 

stages of educational development. 

Role and responsibility of the counsellor: 
The counsellor plays an important role in the institution to provide students with 
counselling services when they are in need as well as to spread awareness on 
sensitive topics. 

On commencement of the academic year the counsellor conducts an interactive 
orientation session in each class where: 

The Councellor introduces and briefs to the students about him/herself. 
Helps analyze themselves 

" Clarifies the myths about counselling, 
Explains about the concept of counselling, 

" Queries regarding confidentiality are addressed to. 
The approach used in counselling by the counselor is discussed 

" Situations which can be dealt with in counselling sessions are also discussed 
" The process of approaching the counsellor is also put forth. 

phosas 
IQAC Coodinator 

Vidya Prabodhini College of Commerce, 
Education Computer &Management 

Vidyanaga, Parvari -Goa. 

Gomoute 

Page 2 of 7 



It is the counsellor's duty to be unbiased and non judgemental in his/her approach 
irrespective of the student's gender, cultural, ethnicity, race, sexual orientation and 
religious background. 

The counsellor works with individuals and groups to improve their mental health 
and well-being, helps the students to define their goals, plans actions and gains 
insights and develops pathways to lead them to their goals with different 
alternatives. The counsellor also acts as a facilitator to help students reach their 
goals while taking care of their holistic (mind and body) health. Modification of 
their behavior and the development of healthy habits is also given due attention to. 

The counsellor addresses issues related to depression, anger, relationships, abuse, 
bulying, stress, relationships, self-image, LGBTQ issues, grief and suicide. 
Sometimes the counsellor may refer the students for psychiatric treatment if 
required and the same is informed to the students and their parents/family 
members/caretakers during the intake session. 

The counsellor refers to the Code of Ethics prescribed by the American 
Psychological Association. (APA) 

Approach used: 
The counsellor uses Person Centred Therapy (PCT) and Cognitive Behavioural 
Therapy (CBT) approach in counselling interchangeably. 

PCT helps to build rapport and trust in the counselling session. The counsellor 
shows unconditional positive regard which helps to understand the student's 
dilemma and make them feel heard. Whereas CBT is used to combat cognitive 
irrational and distorted thoughts of the students. 

The counsellor uses the basic counselling skills like empathy, active listening by 
nodding, asking valid questions, mirroring the student's feelings, and summarising 
the situation throughout the session. 

Hhos 

IOAC Coordinalor 
Vidya Prabodhini College of Commerce, 

Education Computer & Management 
Vidyanagar, Parvari -Goa. 

Page 3 of 7 



Testing material used: 
Beck's Scale for Suicidal ideation: 
Aptitude: Differential Aptitude Test 
IQ: Wechsler Adult Intelligence Scale (WAIS) 
Personality Test: 16pf 

IMPORTANT STAGES 

Steps of counselling: 
Step 1: Intake form/ intake session 
The counsellor informs the student about the terms and conditions of counseling, 

the requirements that the counsellor has towards the institute and the requirement 

to maintain written records of each session. The counsellor maintains e-copies of 

each counselling session. 

Step 2: Rapport building 
In this phase after the terms and conditions are agreed by the student, the 

counsellor focuses on building the therapeutic bond with the student. The student 
speaks about their troubled situation. The counsellor uses empathy and asks non 
judgemental open ended questions to get clarity on the student's situation. 

Step 3: Problem assessing & Goal setting 
The counsellors actively listens and asks open ended questions to get more insight 
on the student's situation in a non inquisitive manner. Problems are mutually 
identified and brainstorming is done to identify goals which will be chosen by the 
student. 

Step 4: Counselling Intervention 
Here the counsellor plays an important role to identify any distorted or irational 
thoughts of the students that would come during the process of achieving their 
goals. The counsellor would bring these insights in the foreground for the student 
to help them actively work on it. These could be unconscious patterns and 
behaviours which the student might not be aware of. 

Dhosas 
IQAC Coordinator 

Vidya Prabodhini College of Commerce, 
Education Computer & Management 

Vidyanagar, Parvari -Goa. 

coitego of Gommaroo 
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Step 5: Evaluation, Feedback and Termination 
Evaluation is done to check whether the student was successful in achieving their 
set goal. The student is empowered with tools that they can use in the future to pass 
through similar or trying situations. 
Feedback is taken from the student to understand whether they are satisfied with 

the work they have actively chosen to put in for their wellbeing and achieve their 

set goals. This satisfaction gives them a boost of confidence as well as increases 

their self-esteem. 

Termination/Closure of cases is usually done when 

The student feels they have achieved their goals successfully. 

The student is no longer interested in continuing with the counselling 

sessions 

" The student has been further referred to other professionals. 

Before the termination of the counsellor's employment tenure. 

In all the above mentioned stages the aspect of Confidentiality is highly adhered to. 

However there may be situations when the bond of confidentiality may be broken, 

Situations where CONFIDENTIALITY is broken: 

When the student's life is in danger or when the student has suicidal ideation 

When the student might be causing harm to others 

" If the records of the counselling sessions are required to be disclosed by 

law. 

These points are informed to the student before starting with the counselling 
sessions. Only when the above said points are agreed by the student the 

The confidentiality is broken in situations where students are showing signs of 
suicidality. The Principal of the college is informed about the same to discuss any 
further action to be taken keeping in mind the well-being and safety of the student. 

IOAC Coodinator 
Vidya Prabodhini College of Commerce, 

Education Computer & Management 
Vidyanagar, Parvari -Goa. 
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Frequency of sessions: 
The student's are given the freedom to approach and discontinue receiving 
counselling help freely. They can discontinue coming for counseling sessions if 
they feel it is not helping them anymore. If a session reaches this point the student 
may be referred to another counsellor or a psychiatrist. 

Usually counselling in done in about 5-10 sessions. Where the student is advised 

to come in for counselling once a week. 

Referrals: 
Referrals are done when psychiatric intervention might seem necessary. Especially 

1f there are cases of any psychological disorders which cannot be dealt with in 

counselling sessions and there is a need for prescription of medicines to deal with 

the symptoms the student might be dealing with. 

The Guidance and Counselling Committee menmbers conduct meetings twice a year 

in order to plan various programmes. Besides self-referred cases, cases may also be 
referred to the counselor by the class teachers and also by other teaching and non 

teaching faculty members. To ensure that the stakeholders are aware of the services 
available through the counseling centre the counseling cell may initiate necessary 
programmes, workshops and lectures based on students requirements. 

Counselling has no magical solutions. The only meaningful, sensible and realistic 

view of counselling is that it is not and cannot be everything to everybody. It is 
concerned with helping individuals find realistic and workable solutions to their 
problems by helping them gain an insight into themselves so that they are able to 
utilize their own potentialities and opportunities and thus become self-sufficient, 
self-directed and self-actualized. 

Shosor 
IQAC Coordinator 

Vidya Prabodhini College of Commerce, 
Education Computer & Management 

Vidyanagar, Parvari -Goa. 
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Format of the student record and session record fornm: 

Name of the student: 
Gender: 
Age: 
Occupation: 
SES: 
Referred: Yes / No 
If Yes, by whom: 

Contact Information: 
Phone: 

Address: 

Emergency contact: 
Overall Case Details (the presenting concern, duration): 

Family Background: Joint / Nuclear 
Parents: 

Both / Single (Death / Divorce / Separation) 
Educational Qualification along with Occupation: 
Father: 

Mother: 

Date: 

Time: 

Session No.: 

Goal of the session: 

Record Form 

Brief Summary of the session: 
Intervention / homework: 

Observations of the Counsellor: 

Objective for the future session: 
Follow-up scheduled for: 

Session Record 

le ge of 
Colieg Goimmrc 
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2021-2022 
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2022-2023 
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Academic year 2021-2022 

Dates: 31st November 2021- June 30th 2022 

No. Of female students 

27 

Topics: 

Classroom activities/ interaction 

Workshops conducted: 

1 

Common themes of cases: 

2 

Sr.no 

3 

4 

5 

6 

7 

8 

1. Brief introduction to counselling given to all classes of both the departments. 

03 

Counselling Cases analysis: 

1. How to be an Emotionally Intelligent teacher? ( FY BA. B.Ed) 
2. Understanding control to achieve your goals realistically. (B.Com Department) 
3. Practising self-compassion. ( B.A. B. Ed) 

Theme 

No. of male students 

Relationships 
(family, friendship etc) 

Time management/ Academics 

Loss of Self/ existential issues 
(suicidal, feeling lost) 

Distorted/ obsessive thoughts/ phobias 

Financial problem 

Emotional/ Psychological fatigue 
(mental and emotional exhaustion) 

Sexual harassment 

Problems with teachers 

Total 

Total No. of cases 

No. Cases from Commerce dept 

30 

27 

Number of cases 

10 

03 

07 

03 

04 

01 

01 

01 

30 

No. of cases from Education dept 



Dates: 15th September 2022- 17th November 2022 

21 

No, of female students 

Academic year 2022-2023 

Classroom activities/ interactions: 

Common themes of cases: 

1 

Sr.no 

2 

3 

4 

5 

6 

7 

8 

9 

05 

Theme 

1. Introduction to counselling for the First year classes of both B.A. B.Ed and B.Com. 

Relationships 
(family, friendship etc) 

No. of male students 

Time management/ Academics 

2 

Loss of Self/ existential issues 
(suicidal, feeling lost) 

Distorted/ obsessive thoughts/ phobias 

Financial problem 

Emotional/ Psychological fatigue 
(mental and emotional exhaustion) 

Sexual harassment 

Problemns with teachers 

Career 

Total 

No. Cases from Commerce dept 

18 

Plans for workshop: Academic year 2022-2023 
3. Tools to take care of vour mental health. 

2. Understanding Relationships (Healthy & Unhealthy) 

06 

Number of cases 

04 

06 

01 

04 

00 

00 

00 

Total n0. of cases 

02 

23 

|23 

No. of cases from Education dept 

. Becoming an emotionally intelligent teacher - (Fourth Year B. A. B.ed// Teachers) 
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SPECIFIC FACILITIES PROVIDED FOR WOMEN 

SAFETY AND SECURITY 

i) CCTV Surveillance in corridors 
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ii)  CCTV Surveillance in classrooms 
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iii) CCTV Surveillance monitoring system 
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COMMON ROOMS 
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WASHROOM FACILITIES 
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SEPRATE WASHROOM FACILITY FOR MALE AND FEMALE 

FACULTY 
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SANITARY NAPKIN VENDING MACHINE 
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SANITARY NAPKIN INCINERATOR MACHINE 
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WASHROOM FACILITIES FOR BOYS 
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Bill of Pillows and Mattress for the Common Room 
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Work order for Security Guard and Housekeeping Service 
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Sanitary Pad Dispenser and Incinerator 
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Bills of CCTV 
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BABED SYLLABUS 

GUIDANCE AND COUNSELLING 
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GENDER ISSUES IN EDUCATION 
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INCLUSIVE EDUCATION 
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Women’s Day Special Edition of 

Newsletter 

 

Vidya 
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Short Film on the topic ‘ Gender Equality’ 

Link of the Short Film 

https://youtu.be/4i8HJFqeZQ4?si=UnRdc-ZUViTtL-On 

 

 

https://youtu.be/4i8HJFqeZQ4?si=UnRdc-ZUViTtL-On
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