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lndia is going to have the largest working age poputation in the wortd by 2030,

but gainfut emptoyment for general stream students is a major chaltenge. lmproving
empLoyabitity of these students requires a new vision with curricutar support for
employment. Apprenticeship/ lnternship has a prominent rote to ptay in tinking
higher education with the requirements of the industry and the wortd of work. This

is considered to be one of the most effective ways to devetop skitled manpower for
the €ountry. lt provides for an industry [ed, practice oriented and outcome based

learning.

Striving to futfit this objective of improving emptoyabitity and forming robust
'industry-academia linkage, the UGC has framed Guidelines for Higher Education
lnrtitutions to offer Apprenticeship/lnternship embedded Degree Programme.

The UGC Guidetines wilt provide an option for Higher Educationa[ lnstitutions to
embed Apprenticeship/lnternship in any UG degree programmes specified by UGC.

This witt focus on outcome-based learning in degree programme and witt enabte
students to demonstrate workforce professionaI abitities for potentiaI employment.

With a matter of great pride and privilege, I am sharing these guidelines and

hope that this witl give the much needed impetus to overcome the Employment-
Emptoyabitity gap. ltake this opportunity to record my sincere thanks and gratitude
to Prof Rajnish Jain, Secretary UGC, Shri Madhu Ranjan Kumar, JS, MHRD &
Dr. Manju Singh, JS, UGC for devetoping these guidetines.

lwoutd urge upon alt Universities /Cotleges to come forward and take measures

to introduce Apprenticeship/ lnternship embedded Degree programme in the targer
interest of our students.

24rh July,2O2O

New Delhi
(Prof. D.P Singh)

Chairman

University Grants Commission
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:lfidiaisgoingtohai€.thetargestworkingagepopulationinthewortdby2030.
To capitatise on lndiars iemarkabte demographic dividend, it is essential not
onty to improve the quality of education but atso to make it retevant in
terms of providing employment opportunities. Atigned with the Sustainabte
Development Goats {SDGS), the Government of lndia has undertaken
various initiatives to enable youth to fu[[y participate in the job market
and gain access to emptoyment services. Despite this, gainful emptoyment
is a chattenge for most of the graduating students from our universities.
Particutarly, when we consider this for the general stream students, timited
employment for graduating student is a major chaltenge. The primary factor
responsibte for this phenomenon is "being non-emptoyabte',. Therefore,
there is a need to bridge the disconnect between 'what is taught in the
class' and 'what is required by the society'. The competencies demanded
by the industry need to be embedded in our university curricutum so that
the Emptoyment-Emptoyabitity gap is overcome.

The education system has to be taitor-made to suit the requirements of the
society at [arge and the economy in particutar. Further, w'ith a large number
of students enrotted in generat degree programmes in lndia every year,

there is a consensus among stakehotders for shift from ,,academic only,,
approach. The minimat linkage between the generat degree curricutum
and emptoyer's requirement catts for an effective remodel.ing of degree
programmes, driven by changing needs of the industry and service sector.
This remodetting in turn needs a robust institutionatised framework for
industry-academia [inkage to increase the emptoyabitity of the students.

Apprenticeship and internship have a huge rote to play in this context.
World over, apprenticeship is considered as the most efficient and promising
structured training for exposure to the reat work.ing environment. This
has enormous potentiaI to combine work-based tearning with theoreticat
knowledge of retated disciplines. Through apprenticeship/internship,
students may activety engage with the practicat side of their tearning

5..-



tike probtem-sotving, creative thinking, digitat skitts, teamwork etc. This

apprenticeshi p/ internship experience wiIt augment the empLoyabitity of
students in the general stream substantiatty and wi[[ also forge a ctose

functional link between education and industry/seryice sectors on a

sustainable basis apart from hetping the industry securing good quatity

manpower. Reatising this need, the Budget announcement of 2020'21 set

out for the introduction of Apprenticeship Embedded Degree/Diploma

Programme to improve employability of general stream students.

Amendments made to Apprenticeship Act and Apprenticeship Rutes

during 2014 to 2019 have opened the prospect of tinking apprenticeship

programme to education. The extant provisions enabte non-engineering

graduates, fresh non-graduates without any prior ski[[ training, and students

undergoing training as an integrated component of the curricuta to undergo

apprenticeship training for a minimum of six months to a maximum of

three years. The flexible curricular structure witl create new possibitities

for outcome-based learning and facititate graduation degree described in

terms of such learning outcomes.

Accordingty, with the objective of making the fresh graduates

emptoyment- ready with necessary knowtedge, competencies and

attitude, UGC has formutated these Guidelines for Higher Education

lnstitutlons to offer Apprenticeship/lnternship embedded Degree

Programme for embedding apprenticeshi p / internship in generat

.degree programmes offered by the Universitjes. These guidetines witt

enabte the apprenticeship / internship embedded Degree programme in

generat stream with cooperation between lndustry and Academia.
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To improve the employabitity of students pursuing
Undergraduate [eve[ general degree Programme.
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2 To focus on outcome-based learning
programmes.

IN degree

To promote active linkage between the higher education
system and industry non-commercia[ and commercial
enterprises/organisations.
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